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—. ®E 4 Introduction

1.1 &A% B Scope of Application

RATABENERTAGCEIRGARASAREFTA T oA, AFERALE
FEIARNE (UTEKR"AeEL") WHARELESEEKE (LLT EK

“HERET D .

This Code of Conduct applies to all suppliers and business partners (hereinafter
referred to as the “Suppliers”) of Dajin Heavy Industry Co., Ltd. and its subsidiaries,
including Penglai Dajin Offshore Heavy Industry Co., Ltd. (hereinafter collectively
referred to as “Dajin Heavy Industry™).

1.2 Hey57%&4 Purpose and Commitment

AReBETHAZ AN TUEE, eAMTHFEZNTATELS, 8 TES

RERBEPEEATME, B, FHENTLITE, RAENAEAILT KeEIA
W R VEA T S A R R AR, FEA TR MER SREB KA EERR
WEERE, RO A SR UERRERTIRT, HEEIFIERF
HaFEMRFIEE (ESG) B XK,
Dajin Heavy Industry is committed to conducting its business in an ethical, compliant,
and sustainable manner, and to fostering a responsible, transparent, and resilient
business environment across the global supply chain. This Code reflects Dajin Heavy
Industry’s commitment to the highest ethical standards and sustainable development
and serves as an important basis for evaluating and maintaining long-term
cooperation with its suppliers. We expect all suppliers to uphold the same standards
and work together to promote Environmental, Social, and Governance (ESG)
practices, including environmental protection, social responsibility, and good

governance.
AR ET WG B, & 7 A Ap 48 F ESG R EK, AFENIRTEE
HESWERN., FexfEl. BIARSHTESF. EAKET, A&
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ETHUBENREREHEZ T RN ST P H 206 EHIRA T UEL,

WERAEM, NEARELEERTHEERR,
As a supplier to Dajin Heavy Industry, you are expected to fully comply with

ESG-related requirements, including but not limited to adherence to ethical and
integrity principles, compliance with laws and regulations, and fulfillment of
environmental and social responsibilities. Failure to comply may result in a written
request from Dajin Heavy Industry for corrective actions within thirty (30) days or
within a reasonable period specified in the notice. If corrective actions are not
properly taken, the company reserves the right to terminate its cooperation with you.
WA R AAT AN, FEZHIN WHRE, HHRAARSE L4
sjjcb@penglaidajin.cn.
Please read this Code of Conduct carefully and sign to confirm your acceptance. If
you have any questions, please contact Dajin Heavy Industry’s compliance

department at: sjjcb@penglaidajin.cn.

—. —H& X % General Obligations

FrattuE N Raesl, wie, EAmEERENBETHRRT, #5885 R
AMERATH. AEeEIXNEREIE., B, FELRSF. EBRER. THEE,
RS RIE R R AT A LT REME A& B T 5 o L 4T 4 K B

“TRER” BOR, HFRE &AL

All suppliers shall perform their duties with professionalism, integrity, transparency,
and ethical principles, avoiding conflicts of interest and self-serving behaviors. Dajin
Heavy Industry adopts a zero-tolerance policy toward any misconduct involving
fraud, corruption, unfair competition, false representation, unethical behavior, money

laundering, or any violation of applicable laws that may damage the integrity of Dajin

Heavy Industry. The company reserves the right to terminate cooperation in such


mailto:sjjcb@penglaidajin.cn。
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cascs.
REELERATRS, KMNFEFAHREBTINERRE#ED, 15
EEMREEFHIN. T AIE L EE.

Dajin Heavy Industry advocates for fair competition and expects all suppliers to

refrain from engaging in anti-competitive activities, including participation in any
anti-competitive agreements, actions, or business practices.
HEEBARESEACEIM AN Z FHEEMERKR, GFELRT,
bk R PRE . A E B, ERE TR SRR RS ERNIT K FE,
EMHRATAMEIREAD, KeE TR EREUE A8 E
Suppliers must not make any false statements in transactions related to Dajin Heavy
Industry, including but not limited to verbal misrepresentations, use of forged
documents, false customer orders, or any other false or inaccurate records. Such
conduct is strictly prohibited, and Dajin Heavy Industry will take appropriate

measures in accordance with the law.

=. AW55%I##E Human Rights and Labor Rights
AeBEIUa%, EAMERN T AT RLY S, H5EFHEEMEREN.
BNV LA R B AT RSB R0 E, BT (FReEaRHE
Y+ TR Y o B B BN Ao AR A ok 4 5 2 A R o s AL
JLE B AR A .
Dajin Heavy Industry conducts its business in a lawful, transparent, and ethical
manner, complying with applicable laws and international regulations. We expect all
suppliers to uphold the same standards in their operations and to respect the
principles and rights outlined in the United Nations Global Compact's Ten Principles.

In cases where applicable laws conflict with international ethical principles and

regulations, the higher standard shall prevail.


https://www.unglobalcompact.org/what-is-gc/mission/principles
https://www.unglobalcompact.org/what-is-gc/mission/principles
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1 2 EF T 5Kk RF TE¥E Prohibition of Child Labor and Management of

Underage Workers

R ET Rk 16 B F /R TR &R X3 E /RIS H & KR L i

FRAE) o B BFUTRINERAIME (BRFEMMIE .
The use of child labor is strictly prohibited. Child labor refers to individuals under the
age of 16, those who have not completed compulsory education, or those who have
not reached the highest applicable minimum employment age defined by local law.
Employees under 18 years old are prohibited from engaging in hazardous work,
including night shifts and overtime.

HNBARBFUTER: ORLFREENG,; OATEEFAET (24
Z. AEFFEERRBRE) ; OREFIZEEeANEI TR, @FKF
ET/EAEFMARTERCAE R THIEAF (WL THEXAZ) 3 G
WX I E T, R BIREANEE
Suppliers must take the following measures:

(1) Establish an age verification system;

(2) Properly manage student workers, including maintaining records, vetting
cooperating partners, and protecting their rights;

(3) Provide training and legally compliant internship programs;

(4) Ensure that student workers and interns receive wages not lower than entry-level
employees in the same positions (if no local regulations exist);

(5) Immediately take remedial actions if child labor is found.

2 #1F7%38 %5 5] Prohibition of Forced Labor
TAFEARANBRET S, BEELRTHRE (BFERFRE) LY
%o, FERIRAERRT ., REAIREZALT, XEFELRML. KA.
e, FHEBEEFRIR, TR, BE. #ERBRAR, UKRFHH
BE. FTRIETI ANTHIEHR#EAGARENRIEEREFXEY
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Br GEERD , TRk aBr R,

All forms of forced labor are strictly prohibited, including but not limited to bonded

labor (including debt bondage) or indentured labor, involuntary or exploitative prison
labor, slavery, or human trafficking. This includes the recruitment, transportation,
harboring, transfer, or receipt of persons through threat, force, coercion, abduction, or
fraud for the purpose of labor or services. Unreasonable restrictions on workers’
freedom of movement within factory premises or access to company-provided
dormitories or living quarters (if applicable) are not permitted.

e N BRIARBHY —# 4, SAUT AWEEEA T AREFHTHANS
R, EFaEBRNEARMEAGNEA, FEAFELRTAT
Lo B 4 P R I8 77 3l 6 TR B A
As part of the hiring process, all workers must be provided with a clearly written
employment agreement in their native language, outlining the terms and conditions of
employment, including but not limited to the right to terminate the employment
relationship under reasonable conditions.

3.3 # 1% T W Prohibition of Labor Discrimination

D HEEEELaAR PR R RAIELAR, FEE GRlbR#ex) (4
IR EEER) AT FERLAR, FEETMHEK., B, T8, BELY
% AT B X £ 5
Suppliers shall not impose discriminatory or restrictive conditions during recruitment
and shall comply with the principles of equal employment opportunity as stipulated
in the Employment Promotion Law and the Law on the Protection of Women's Rights
and Interests. Discrimination based on race, gender, religion, political opinion, or
other protected characteristics is strictly prohibited.

2) BER B EARE TREIBN, HERMEAH T EE
Suppliers must ensure equal pay for equal work and take measures to eliminate

gender-based wage gaps.
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3) MEBANTHAFRETHNNRERE; WRKFIAFAES GFE
Ay IR AE (REARERE) REERRCE &K, BELET 50880 LR
iy MTAMBRIELFR. HABREEREA, RIFHEBRLFEE,

Suppliers shall implement appropriate protections for vulnerable groups. For example:

— Underage workers must not be assigned to hazardous work;
— Persons with disabilities must be provided with suitable positions and facilities in
accordance with the Law on the Protection of Persons with Disabilities, and both
centralized and decentralized employment policies should be implemented;
— Female employees must receive legal entitlements such as maternity leave and
breastfeeding breaks, and a formal channel for reporting sexual harassment must be
established and maintained.
3.4 %< % 5% 8 Labor Relations and Compensation

1) Bk B2 B A 5 A oA 0K 2L B R B 7 AS T S ARAT N E U BT S R B R A R AL
ITANREZENXHEMBEESEATH. #RIATAT AT ESRA,
4RI B R7 51 B A HE AT,
Suppliers are responsible for ensuring that their own suppliers strictly comply with
this Code of Conduct and all applicable laws and regulations. Workers must not be
required to pay any recruitment fees or related charges as a condition of employment.
If such payments are discovered, the supplier must promptly and fully reimburse the
worker.

2) TER A AR B Y EA RN R T mE. TRMERETRTER
BN, ERTINZFHELREDKRE—RERA,
Working hours must not exceed the maximum limits established by local laws. All
overtime work must be voluntary, and workers are entitled to at least one day of rest

every seven days.

DBWMBAREMN R TEHEM, #AERAemIKITE., Wk kB F
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MEREEEXK. IARINZAR LIRS, HEmBEIFEETEYTME
B lE] T Ar . 28 DAgmsk T H1E o A T F &

Suppliers must pay employees in accordance with applicable wage laws, including

minimum wage, overtime pay, and statutory benefits. All employees are entitled to
equal pay for equal work, and overtime compensation must be paid at a rate higher
than regular wages. The use of wage deductions as a form of disciplinary action is
strictly prohibited.
HDENTHEXAAH, B REE R TLAREN. FRAES THEBY
THE, THRENASRSERLUER TZMNE7 )R ey EH k%,
For each pay period, suppliers must provide employees with a timely, clear, detailed,
and understandable wage statement, containing sufficient information to verify the
accuracy of compensation received.
5) bt T, JRE T RSN T oy R ™ A% 5 7 2 4 vk 2 vk A B9 78 K PR | A
EXK, BREGENZFIRE,
The use of temporary, dispatched, and outsourced labor must comply with local legal
restrictions and requirements, and their lawful rights and interests must be fully
protected.
3.5 #EF 4t 5K Prohibition of Harassment and Corporal Punishment

BB AEEE - PLRRL. TEEEANITENE, BEAGEUTE
K
Suppliers shall commit to creating a workplace free from harassment and unlawful

discrimination. The following requirements must be met:

1) PEXN R TSR L mEMY R &7, BEEANFD. EER.
VEER. K. MR A K, FE. ATTEERFEBES T AHETA;
It is strictly prohibited to commit or threaten any form of violence against employees,

including gender-based violence, sexual harassment, sexual abuse, corporal
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punishment, psychological or physical coercion, bullying, public humiliation, and

verbal abuse, or any other inhumane treatment.

2) KRB, BR. FM. . RBERBIEAZEELE S, THEET
frik. BRE. Fr. WAl WEmE. EADAR SR, B, HoEE T F
R ZHEM, By, Tacsiqh,. BREFASRN. £EEE. BHF
WIS B & #EAT AT R B SO S B 4
In all aspects of employment—such as recruitment, hiring, compensation, promotion,
rewards, and training—any form of discrimination or harassment based on race, color,
age, gender, sexual orientation, gender identity or expression, nationality, disability,

pregnancy, religion, political opinion, union membership, veteran status, genetic
information, or marital status is strictly forbidden.

3) FEHmeE R THE R LR RER R RN R N oy 248 R A
AL,

Suppliers must establish and communicate to all employees disciplinary policies and
operating procedures that support the principles of anti-harassment and
anti-discrimination.

D ARTHEREWEH L F CEGRESEEN, BELTFESE5 THE;
Reasonable accommodations must be provided to support employees’ religious
practices and physical or mental disabilities, ensuring equal participation in the
workplace.

5) PHEBM AT REBE BT EMEHHAN BN ESSE, AHET
RTIFEZERELE TR E.

It is strictly prohibited to compel employees or job candidates to undergo any medical
examinations that serve discriminatory purposes, including but not limited to
pregnancy tests or virginity tests.

3.6 B4 Freedom of Association



— . DIMS-03-K-34
Dajin Heavy Industry Supplier Code of PAGE 71 .
A JIN Conduct 19/23
S RSB THBAHTEN o

HEEFNEEMARTERAZMMATL2RA, XFRITRET RS
KA GF RS, AINEERTHELESWILKENNE H,
Suppliers shall respect the right of all employees to voluntarily form and join trade
unions, engage in collective bargaining, and participate in peaceful assembly, as well

as the freedom to refrain from such activities.

&R BEAMSEA G H R ERARAA RS, HEREFEAHRRT
AAREEF WAL ENTWR TREAR, URERTWEENEI KL
R,

Where local laws or regulations restrict freedom of association and collective
bargaining, suppliers shall ensure that employees have the right to elect and join
legally recognized alternative forms of worker representation, in order to safeguard

their legitimate rights and provide effective channels for expression.

3.7 HERF & Conflict Minerals Management

D HEEAEE (TERAWRT FAER) , HHEAETX WM ERRE
AR (&) REFGWERBWE (BF S, 5F%%) 2RES N EFHNL
By =, BhaFEe. . 9. & GTG 2 EBREM;

Suppliers must sign a Conflict Minerals Non-Use Commitment Letter, explicitly
confirming that they do not source or use metal minerals originating from
conflict-affected and high-risk areas, including the Democratic Republic of the
Congo (DRC) and neighboring regions (such as Rwanda, Uganda, etc.) controlled by
armed groups. This includes, but is not limited to, tin, tantalum, tungsten, and gold

(commonly known as 3TG).

2) BERL R AT R B9 & B AT RS R A A B B KA AR E AL, L
RAARENEET =rort, BUBEE RS EARAR, FFAEDIL”E
R K A Lo =

All metal materials used by suppliers must strictly comply with relevant national
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standards and regulations. If it is discovered that non-compliant conflict minerals

have been used, the supplier may be subject to contract termination and shall bear full

responsibility for any resulting losses and liabilities.

M, FRWER. 225+ 2{REE Occupational Health, Safety, and
Social Protection

HEBFEART, RABHAEMEXAREREZ S, BE. FENIEM
HEEIE, AFEALRT:
Suppliers shall provide employees, contractors, and other relevant personnel with a
safe, healthy, and clean working and living environment. This includes but is not

limited to the following:
4.1 B g 5% 4 Occupational Health and Safety
HERNBRELTENRIVERESZAEER R, TRAGZUERNRRA, 1T
BEER, MERRATIETIFIEFTRERNERSZ2NKR, GFET
[REMAF, A REMERERAE AN, KR, RBELELRESFLE,
Suppliers shall establish a comprehensive occupational health and safety (OHS)
management system and implement systematic identification, assessment, and control
of risks to effectively reduce potential health and safety hazards in the workplace.
These may include, but are not limited to, risks associated with chemicals, electricity
and other energy sources, fire, vehicle operation, and working at heights.
ERRETERETEREREFEARERNERLT, AR T %R G%
PR ol AT RS, T RMENNNREIRZ 2R IEZI,
PR R T 10 9 72 A R AR K [ 47 4 7
Where such risks cannot be adequately controlled through engineering or
administrative means, suppliers must provide employees with well-maintained,

standard-compliant personal protective equipment (PPE) free of charge, and offer
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relevant training on risk awareness and safe operating procedures to ensure

employees understand and properly use protective measures.

Mo, R REZBACEILH LR INERS XS, BALNET
eSS/ BILE K REN TE, FREZNFERFELENTHEENSA
Mz, DARIE LR 6 AL
Special attention must be given to the health and safety of pregnant and breastfeeding
employees. They must not be assigned to tasks that could pose harm to themselves or
their fetus/infant. Reasonable accommodations and supportive working arrangements
shall be provided as needed to protect their occupational health rights.

42 J 2 %% Emergency Preparedness

HEBERAMTET A AENERBERIBNERAEN, HEILBLW
MAMESmEAH, URARERBRD LN R T EeTe., M8 K
MR, MANKF N EEEFRRERE. RITERERVET. AWM A R
AT, BNLHREEZHES, NAEANEVDEFTE K, SRE LM
HEEENERPAT (ULETHBEHENE) .

Suppliers shall identify and assess potential emergency situations and unexpected
incidents, and establish a robust emergency preparedness and response system to
minimize risks to employee safety, the environment, and property. The emergency
response system should include procedures for incident reporting, employee
notification and evacuation, clearly defined roles and responsibilities for emergency
response personnel, training programs, and regular drills. Emergency drills must be
conducted at least once a year or in accordance with applicable local laws and

regulations whichever is more stringent.

AMEZANEBHEEART: ELYMERKKFNERKRE. #HiRb o @E
MK ERR., KENAREER., WA EFREWIKEITX. A MA%
% TAEN LURI Ao B2 A EEH AR, FHRBAITES M=o A4,
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Emergency plans should also include, but are not limited to: proper installation of fire

detection and suppression systems, ensuring that emergency exits are unobstructed
and sufficient in number, clearly posted emergency contact information, and the
development of recovery plans following an incident. All emergency preparedness
efforts must prioritize the protection of human life, while also addressing
environmental and property risk mitigation.

43 T35 Occupational Injuries and Illnesses

BB NEILELNFEMRE, HTHE. 22, REMRETHRR
WHRFNA £, MARERAFEUTER: B R TEHRE TG ERRFEN;
MEREHTHEK, RGN RERE., RENETMRSG; TREWHA
EHRBMMES TGk, HRFRRIE; FAZXGRIRELESF, B
HFA| R T AE R AL
Suppliers shall establish comprehensive systems and procedures for the prevention,
management, tracking, and reporting of occupational injuries and work-related
illnesses. These systems should include the following key elements:
® Encouraging employees to proactively report incidents of injury or illness;
® (lassifying, recording, and analyzing reported cases;
® Providing timely and necessary medical treatment and services;
® Conducting thorough incident investigations and implementing corrective and

preventive measures to eliminate root causes;
® Offering appropriate support to injured employees to facilitate their safe and
smooth return to work.

RTAEERER™ENZ 2R, NMAKE E8E GRS, FENK
fo 2 2 MR A A R R E, B E I BUE AT S A& 5T SO
Employees shall have the right to evacuate from any area where they face imminent
or serious threats to their safety, and must not be required to return until the hazard

has been fully mitigated. No punitive or discriminatory action may be taken against
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employees for exercising this right.

44 T T 4 Industrial Hygiene

R R R R R, TEFH RN, £ RE
WaEEEHRTRA. THESEH, HlEEN R TEEMRRD. £ LkAT
TEREEFEAREARGHERLT, AR T AEREFHELTHET
BPRIFHAAATERRE, SREMAR T EEe. @ENTERE, H8E
WAt TR THERTEHESE. ZHEEN, #HEEERGATTER
B, RETIREE RIS, HTERTEEEP LRGSR
WE, FHEEHFTEERP IR R EEE S R T KA %8 AR R
Al T AR AR, B R TR &R REF

Suppliers shall identify, assess, and control chemical, biological, and physical hazards

in the workplace according to the hierarchy of control measures, to prevent adverse
health impacts on employees. When such hazards cannot be effectively mitigated
through engineering or administrative controls, suppliers must provide employees
with well-maintained and appropriate personal protective equipment (PPE) free of
charge, and ensure it is used correctly.

Suppliers shall create a safe and healthy working environment by conducting
continuous and systematic monitoring of both workplace conditions and employees’
health status to ensure that health risks remain within controllable limits. A
professional health surveillance system shall be established to regularly evaluate
whether employees have suffered any health impairment due to occupational
exposure.

An ongoing occupational health protection program shall be implemented, which
includes hazard identification, preventive measures, and health education materials
relevant to the employee’s job. The aim is to strengthen awareness of occupational

disease prevention and enhance employees’ self-protection capabilities.
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4.5 1K 71 % 7)€ # Management of Physically Demanding Work

R RR A A IR AR R BB AR A7 57 B 3 R D] R AE kY B0 fLE A
BENR, WAFHEHEEARTAIHRZIZAYA, REBEEY. KT
b fE Ak, LRI R B 5 E R B R R
Suppliers shall identify, assess, and effectively manage the physical and mental strain
as well as health risks associated with physically demanding tasks. Such tasks include,
but are not limited to: manual handling or loading/unloading of materials, repetitive
lifting of heavy items, prolonged standing, and high-frequency or high-intensity
assembly operations.

4.6 AL Z 2% Machine Safety and Safeguarding

BE R R AT A R IR & KA AR R LR AT 2P, RA BB EN AR
Bo XTHAETGXN AT RMAERNROIRK S, MEELENWETG K
. BRAAR AL e RIE, AHRLAGPERRFEGRSEZHES . T
H 07 37 B L AE B N Z AT A AL E R, UARB LRI EN LR £,
RERTIEFEEIBRFHATZ S,
Suppliers shall conduct comprehensive assessments of production equipment and
related machinery to identify any potential safety hazards. For machinery that poses a
risk of injury to workers, appropriate physical guards, interlocking systems, and
protective barriers must be installed. These safety devices shall be regularly
maintained and kept in good working condition.
All machine safeguarding measures must comply with applicable safety standards
and regulatory requirements to prevent workplace accidents and ensure the personal

safety of employees during machine operation.

47 NI T A B8 F{E% Public Health, Food, and Accommodation
BB AR TREFE., TANEREFER K, CFTENEFHE. &
WA, URKETARNENERMT, HEMAAEXE, #8773 TRMHE
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Be, NAREEAREE, ¥4, RERARWEE, RAMERE. TR
WRAMEFWERN S, FUR TR I 2@mHE, ATHERIA
Yk EMY, AEZAERBANFEYHAT =N, UREXEREEES
EAMANZAE.
Suppliers shall provide employees with clean and hygienic basic living facilities,
including sanitary restrooms, adequate drinking water, and food preparation, storage,
and dining areas that meet health and safety standards.
If accommodation is provided, the living environment must be kept clean and safe,
equipped with emergency evacuation routes, hot water shower facilities, sufficient
lighting, and proper ventilation. Each employee should have a personal, secure locker
to store personal belongings and valuables, with convenient access and appropriate
privacy, ensuring basic living dignity and personal security.

4.8 (#FE 5% 2 i# Health and Safety Communication

HEBFRHARMAE RIS R0 BRMETERFETNRES Z2E R
WAZE, NEARTINSEILGGEERNEMES, FEARFXCTRANITE
IR EL, BEENRTIMK,. BA. HFE. KREREMDEELE.
RMAET] KEH R Tab 4P BRA JF 7 E 3t N8y X3, R oK 8 R 5 < 2 4H
KER, ARERZTHEMER., gREZ2FI)INEESRATHA. Fi&
EFRAMNFERNR (WEH) , FERT ERHATMREI, eI E
i, ARAIFEEENNEREZENRWNEE T, BN, NETTK. T
EMWAENG, A TELFERRENEFERLT, EhREEMTXTERE
5 22 2 iy R E
Suppliers shall ensure that all employees fully understand the health and safety
information and training relevant to their work environment. Information must be

communicated in the employees’ native language or another language they

understand, covering identified workplace risks including but not limited to
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mechanical, electrical, chemical, fire, and other physical hazards.

Health and safety information must be clearly posted in factory areas or other easily
accessible and clearly visible locations for employees. Training shall address specific
risks related to employee demographics such as gender and age (where applicable),
and be provided before employees commence work, with regular refresher training
thereafter to maintain competency in managing health and safety risks.
An open and non-retaliatory communication system should be established to
encourage employees to raise any health and safety concerns or suggestions without
fear of reprisal.

ERAEMER LRABEESZEERNATY, HEE., ERTHRRIFAN
TRREAREN AL ETRE.
Any violations of these health and safety requirements must be promptly reported by

suppliers, their employees, or related parties to Dajin Heavy Industries in accordance

with this Code.

F. MMERIFEFHFELR Environmental Protection and
Sustainability

ARG ETIWHENE, FANELR W REERR, BFERTR
WIRFEATE, FrEB D RERTIREHAR RN AEN A, EEERWT:
As a supplier to Dajin Heavy Industries, you are expected to establish a unified
environmental management system, comply with applicable international and
domestic environmental standards, and continuously reduce energy and resource
consumption as well as adverse environmental impacts. The main requirements are as
follows:

5.1 FEHF L 544  Environmental Permits and Reporting
ER B R BAF. EFIFENAALFATEFNE (e liis) o ok
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XM BT, FFE R R AR S B R

Suppliers shall obtain, maintain, and renew all necessary environmental permits,

approvals, and registrations (such as emission monitoring permits), and comply with
all operational and reporting obligations stipulated therein.

52 F M5 % IEF 2] Pollution Prevention and Resource Conservation

BERL T R AR R BOR AR i, IR SK | SR B  wiE T e R, M
B BEFREEREFFE, RARENRD SHERT RO H R, HIKH
BFRYEIFE, B, SN FRL T 2Rt SRMBAMER. FRNE
BRI G EUR., TaeE e Ll LR A R, RE AT IR KRR,
Fridm A RAEELNRTAER. ARE. 7~ FREBEBERMAAM, &
T2 4 5 B IR ] R SRR A A A A IR AR AP
Suppliers shall proactively implement effective measures to control pollution at its
source or through enhanced pollution control facilities, optimized production,
maintenance, and operational processes, thereby minimizing or eliminating pollutant
emissions, leaks, and waste generation.
Suppliers are encouraged to improve resource efficiency through process
enhancements, substitution of materials, reuse and recycling of resources,
energy-saving initiatives, and other effective practices. Covered resources include,
but are not limited to, water, fossil fuels, mineral resources, and primary forest timber,
with the goal of promoting sustainable resource utilization and ecological

environmental protection.

5.3 HZW R & ¥ Hazardous Substance Management

BR B RR A AR B ETRAN A KRR RN R R EF
Fov, RFAMBEMA RN, AREELE, 2H. #F. £/, BREA
ARmERERARFHEZANBATRER, Fot, MELHEERFWHR
BRGICKH E, Bk AEMER TE., BHETEH, UFRRNTEEE

\I



Dajin Heavy Industry Supplier Code of 1?)%%'%%1;34

DA JIN Conduct 19/23
e K& T HERRST N KO

A R 1 4

Suppliers shall identify, label, and properly manage all chemicals, wastes, and other

materials that may pose potential risks to human health or the environment. This
includes ensuring their safe handling, transportation, storage, use, recycling, and final
disposal in compliance with safety standards and environmental regulations.
Additionally, suppliers shall establish systems to track and record hazardous waste
data, ensuring completeness, accuracy, and traceability to support effective
environmental management and risk control.

54 B EFWEE 5 F A A Solid Waste Management and Circular
Utilization

HEBRERARZMN T E, MNEEEFY (BELTERFY HATRA
EEEGRD, HFEN BN GERANA . SO E LR F A FA A
BHE, FRENFTA, RABFAZF AR, RARERITKFHNTFENE.
MR EF 2 L B, FEEXRREAITERER, FH,
BER B RS R F M RE R SICFTAH, #R1E R oy /Ew A 8 s,
UX Rt e e R,
Suppliers shall adopt a systematic approach to identify, manage, and reduce solid
waste (including non-hazardous waste), promoting both efficient and circular use of
resources. The reuse, remanufacturing, and recycling of discarded materials are
encouraged to foster circular economy practices and maximize the regenerative value
of waste. Suppliers must ensure that waste is responsibly disposed of or recycled in
compliance with relevant environmental laws and standards. Furthermore, a waste
tracking and recording system shall be established to ensure the accuracy and
traceability of information, supporting continuous improvement and regulatory
compliance.

55 FAHmEE  Air Emission Management
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HENFEGEI R ENELXEANAMED (VOCs) | BiEW. Erlt
M. BEFBAY. BN REEM R GE] 7, sb AR HE AR 1% BRAE R
AR EHAT L., BN, SR E, NETHEFEZARERERNRZANE
HALAT, EEAMHETATRAHFATENG £, #AREXFTEITREXK, TAR
AR KR AR .

Volatile organic compounds (VOCs), sprays, corrosive substances, particulate matter,

ozone-depleting substances, and combustion byproducts generated during operations
must be classified, monitored, controlled, and treated prior to discharge in accordance
with relevant laws and standards. Suppliers shall establish and maintain effective air
emission control systems, conduct regular monitoring and maintenance to ensure
compliance with environmental requirements, and minimize atmospheric
environmental impacts.

5.6 [R A4 i Restricted Substances

HNBMBETFHAERNEEEAREFPER, BREF BRI, £/

Arfl e TR PR RIRFIE AT EEF R (BFENRT ERES L EFR
B o NBNBETIMNNEREKR, FEEEFARTHDRA6MHEKR
wl, REF R eMEESTELL.
Suppliers shall strictly comply with all applicable laws, regulations, and customer
requirements that prohibit or restrict the use of certain hazardous substances in
product design, production, and manufacturing processes—including but not limited
to requirements related to recycling and disposal labeling. Suppliers shall establish
management systems to continuously monitor and ensure the compliance of materials
used, thereby safeguarding product conformity and environmental safety.

5.7 X JEE ¥ Water Resource Management

B RLRT R R O E A E R KRE R, RAEICK. 4K N ACK R
WEHGHRER, BRIERTORANNS, PEERMGEEREE, TR
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FKEHHBRAER, RTEBHEXENRERT )R, BN, AREHE
W, NEMNEAKAEREFRRAGHNTTRAFATEESEYF, HRARED
oK, AEREER, SIRFRYF L IETHLEA AW BT

Suppliers shall develop and implement comprehensive water management plans,

systematically recording, categorizing, and monitoring water use and discharge.
Opportunities for water conservation should be actively pursued, and pollution
discharge channels strictly controlled. All wastewater must be classified, monitored,
effectively controlled, and treated prior to discharge or disposal in accordance with
applicable laws and standards. Regular monitoring and maintenance of wastewater
treatment and control systems are required to ensure operational efficiency,
regulatory compliance, environmental protection, and sustainable resource use.

5.8 Bk H# = % Carbon Emission Control

BER B MR IR AN Fe T E R E BB T AR E EHR, B F K
HREEER, o E AR %R
Suppliers shall actively identify and assess greenhouse gas emissions generated from
their operations and establish a scientific carbon emission management system with
clear reduction targets and implementation plans.

1) RIS ebIRE EA T RERH e, AR BB REN RS, BK
AE VR VH AR AR AR L
Implement energy management and energy-saving measures, prioritize the use of
clean energy and high-efficiency equipment to reduce energy consumption and
carbon footprint.

2) XA, B KR IR R A R AR, AR ML TR OR R,
IR AT 6 1B R PO T 9 B HE AR AL AT
Regularly monitor, record, and report carbon emissions from combustion processes,

transportation, and production activities to ensure compliance with national and local
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carbon emission laws and standards.
3) MMM FHE IR ACF AT EMMA, THBEIERFERD,

Encourage suppliers to achieve continuous carbon emission reductions through

technological innovation and process optimization.

4) EARHHBERE S ®ZIE, HREENERENEHE, o
B R HAE
Establish carbon emission data tracking and verification mechanisms to ensure
accuracy and transparency of data, supporting corporate carbon footprint accounting

and management.

5.9 £ 4% #F x4 Biodiversity Protection
HERBEMNRHAEEEY L HFENEENE, REXBRERT LEZE EY
XA A IR AR AT BRI ST R

Suppliers shall recognize and respect the importance of biodiversity and actively take

uiz

measures to prevent negative impacts of their operations on ecosystems and species
diversity.

1) ik, mIfZERES, NBERARBESKE, BARFRER
P> i W fe W A R HL
During site selection, construction, and operation, avoid damaging critical ecological

areas, nature reserves, and habitats of rare and endangered species.
2) EEFWATERYERE, N LB KERERERTRE, EF4E
ARG

Strengthen waste and pollutant management to prevent contamination of soil, water,

and air, maintaining ecosystem health.

3) BUBMETHRENZHERPERBEARERAY, EHE5HER
®¥FBE, RAFEFTERER.

Comply with relevant biodiversity protection laws, regulations, and international
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conventions, actively participate in ecological conservation projects, and enhance

environmental responsibility awareness.

75 BWiK{E Commercial Integrity

HRFITRE LGSR, R EE T HEEE T EE R XKk A EA
R
Suppliers shall strictly comply with all applicable laws and regulations in the
countries and jurisdictions where they operate during their business activities.

AReBE T RFiAERERLENEN, X EEITIARNALE
AATAENF AR, DLigE e A%,
Dajin Heavy Industry upholds the principle that all applicable laws take precedence.

In case of any conflict between the provisions of a current or future law and this Code
of Conduct, the legal provisions shall prevail.

HEF N BHETEANEFERRBEREREN, AFEELRT (F4£
ANREAERNIE LT # %) RAMERHEEEN, #ARELTAGE, 2
F. ZH,

Suppliers must fully comply with applicable competition laws and anti-corruption
regulations, including but not limited to the Anti-Unfair Competition Law of the
People’s Republic of China and other equivalent laws, ensuring that all business

conduct is lawful, fair, and transparent.

+. RBEM Anti-Corruption
KABLPEAANRHERT Y. EAUFRALY . EERTALH

WA A E B, BEMNARE. AE, MZHERRE K. Ao REMEH N

BAT A, HABABEL.

Dajin Heavy Industry strictly prohibits any form of corruption. Any act of offering,
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promising, receiving, or soliciting money, gifts, or other valuables for the purpose of

obtaining improper, illegal, or unfair commercial advantages is explicitly forbidden.

ReBELmBET (PEARXAMERTEL R F %) URAHERTE

L BRE RATESEMR “FNa” o E XS X ey KR EEEA,
Dajin Heavy Industry fully complies with the Anti-Unfair Competition Law of the
People’s Republic of China, as well as all anti-corruption laws and regulations
applicable in countries or regions prohibiting bribery or offering “valuable items” to
government officials.

FrAHEEBRAERT, #F, RETHREAASEINAL, EFHMF,

REMEMANVHAGANAR, REALEI VS HANEIERE, AE. ¥
S MEEME R EE . B, fe AT LA 0,
All suppliers, including their employees, directors, and shareholders, must not offer,
promise, give, or authorize any form of bribes, kickbacks, commissions, or other
improper benefits to employees, directors, or shareholders of Dajin Heavy Industry or
any other personnel of companies related to Dajin Heavy Industry in connection with
business matters.

WALEIWRAL, EFARAMFELFREEE. E. RMEAHLK
WA T, BOABERL BT A N SR 4, B R T R o B 3T A U A R R A
HLHR HEAT A
If any employee, director, or sharecholder of Dajin Heavy Industry requests, extorts,
solicits, or accepts any form of improper benefits from a supplier, the supplier shall
immediately report such incidents through the whistleblowing mechanisms stipulated
in this Code.

WHEFEAARACEIREFTF®IMSE, RUASET A XITELFLE
B, FESRKER . R SR B L R E AT A, B R R R ACE AR
NaEEg7E, AR LRZEYFaERR.
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If a supplier engages in any violations of anti-corruption, anti-bribery, or

anti-commercial bribery laws and regulations while providing goods or services to
Dajin Heavy Industry or acting on its behalf, the supplier shall bear contractual
breach responsibilities and may face immediate termination of the business
relationship.

BIEMERITARERT RAREL, WALEIRA R ILEN T, HE @
MEHEEYREBNE AATHREMTANE L WETHN, AeBEIKRY
77 E 20k 5 g B B AR Ak S 1E SR AR
Even if such conduct does not directly involve Dajin Heavy Industry, if Dajin Heavy
Industry has reasonable evidence and sufficient grounds to believe that a supplier is
involved in bribery of government officials or other forms of commercial bribery,
Dajin Heavy Industry reserves the right to unilaterally terminate all business dealings

with that supplier.

J\~ HIIRH Intellectual Property
HEFNEEHRFAEESRTACEIREXRER T, &7 . 1EkH
EAE TR, TRREERER . HE. ERIEEFEETZRF W
FIRFRAL, GFEELRTEAN. BAF. B, BLBE. AT, &t
B, TZmE. HEMELERS,
Suppliers shall respect and protect the intellectual property rights of all parties,
including but not limited to Dajin Heavy Industry, its affiliates, customers, and
partners. Suppliers must not use, disclose, copy, or distribute any protected
intellectual property without proper authorization. Such intellectual property includes,
but is not limited to, patents, trademarks, copyrights, trade secrets, technical data,

design drawings, process flows, software, and business information.

HAEB MR E2NARTREENG, ARERT, 2 8H KA 1ETF
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PR RS EAFRE DN, HA R EIREA KGR R L w0 F o F AR
EE, ik fE RME,

Suppliers shall establish robust intellectual property management systems to ensure

that their employees, subcontractors, and partners also comply with intellectual
property protection requirements and avoid infringing upon third-party rights. For
personnel involved with trade secrets, suppliers must sign confidentiality agreements
and implement tiered access controls on design drawings and related sensitive
information to prevent unauthorized disclosure.

ESA2ETAFEIRFHBBNEMELTREAGLE . BT REM
ME T, NEAARCEIHNRERGRL, REAABEEN, THRUETH
ARE. BERSIFATE5ELANERN,
Any non-public technical information, business plans, or other confidential materials
obtained during cooperation with Dajin Heavy Industry shall be regarded as
confidential information of Dajin Heavy Industry and must not be disclosed, copied,
or used for purposes unrelated to the cooperation without explicit written
authorization.

WHENFFEREHRFERBIMEINEELNTA, ReE LR NKEE
Bl Rk EME R EMMERTE, HRELLE6FEX RN,
In the event of any infringement of intellectual property rights or unauthorized
disclosure of confidential information by the supplier, Dajin Heavy Industry reserves
the right to pursue legal liabilities according to contracts and applicable laws and

regulations and to terminate the cooperation.



— . DIMS-03-K-34
Dajin Heavy Industry Supplier Code of PAGE 71 .
A JIN Conduct 22/23
S RSB THBAHTEN o

. EMHEIERTIT Implementation of Compliance System

FAT AN LA 2 T T2 oM EN . x5 Bk 52 B my A8 LR CIE ) ik
RN AL, (EAT B AR & I M R T B AR
This Code of Conduct is founded on Dajin Heavy Industry’s core values, its

commitment to best business practices, and applicable laws and regulations. However,
the Code itself does not guarantee automatic compliance.

A, F—FZA2EIWHUBAHAREETERFE, BRARTERK
FREN, BIFEFEEZTEEFNRESeAETERR, A XNEL
PN TG %52, R AT A& AR N R AR & F 8y =2 e E K.
Therefore, each supplier of Dajin Heavy Industry is responsible for establishing and
continuously improving their own integrity and compliance management system
based on principles of self-assessment, self-discipline, and accountability. Suppliers
should foster a compliance culture within their organizations to ensure that their

business conduct aligns with this Code and all applicable laws and regulations.

+. BSFHME Compliance Obligations

WANBEFLD T M. BEFETAR (GRBFATHEN) URASE T E5
FHEE AN TR AR R A AL E R
Suppliers shall fully understand, comprehend, and comply with this Supplier Code of

Conduct as well as all relevant systems and compliance requirements notified by

Dajin Heavy Industry and acknowledged by the supplier.

FrAE# B A X HEd 6 R ARSI EME LN ERRH, HIRE)EH.
ST Bk G B AR KA B A 7 ARAT A B+ T LR B9 AR E AT AL, FHE
MEEA. RSP R R
All suppliers have the obligation, through contractual provisions or other appropriate

legal arrangements, to ensure that their subcontractors, outsourced parties, and
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business partners likewise comply with the standards and behavioral norms set forth

in this Code, collectively building a compliant and sustainable supply chain.

+—. KITHEMAMEI]T Amendments to the Code of Conduct
AeBEITANELERIAR (FEEBFATAEN) #TEITHA T wFE
FEE, AeETHAMBHMELE, FERUUAEEZFMANS, UES
HARIFTMATHENNEREEFAE., BFRNBEZZHR, RFTRANAT
A7 A U B 2B R BT AR 2K
Dajin Heavy Industry reserves the right to amend or supplement this Supplier Code of
Conduct as necessary. In the event of any changes, Dajin Heavy Industry will
promptly notify the suppliers and require them to sign a new confirmation statement
to reaffirm their understanding of and commitment to comply with the latest version

of the Code. The latest version of the Code shall take effect for the supplier from the

date the confirmation statement is signed.
HEEFAREXHTRABTFEAEBITNANE, BARETASLEFEE

i@ EAR K ETIHNENENK,

Suppliers have an ongoing obligation to stay informed of and comply with any

amended provisions, ensuring their conduct continuously meets applicable laws,

regulations, and Dajin Heavy Industry’s compliance requirements.

+=. {5 Language

A (EEBATAHEN) U XMEXFHMIESTRET . 0FFUARFED
— BB X Z AL, R A SURAR A
This Supplier Code of Conduct is drafted in both Chinese and English. In case of any

discrepancies or ambiguities between the Chinese and English versions, the Chinese

version shall prevail.
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P RE R AT A BB A BRi
Supplier Code of Conduct Acknowledgment Letter

AN/ AN ERLHAIN, EREGFEE (SR FAT AR o ZAENEAT
a5 AKeE I AENELH,
I / We hereby confirm that I / we have received and read the Supplier Code of
Conduct, which applies to all suppliers cooperating with Dajin Heavy Industry.

RN/ AR BREFATE, EFARTAHENRA&E TF Z 8 HTHME L E,
EARN/ RN FRESReE TN RAFHIERE
I / We understand and commit that compliance with this Code of Conduct and all

relevant policies established by Dajin Heavy Industry is a prerequisite for the

continued cooperation between myself / our company and Dajin Heavy Industry.
AN/ ARE T, ReBETEXREEMR G TR o4 RRrRemACF ik

818 5 R

I / We acknowledge that Dajin Heavy Industry upholds the highest standards of

business ethics and integrity in its procurement and service processes.

RN/ AR B BRI A, AN/ AR ENEA A& E T 6N B H 8 ATk
B AEERETURSE, RERNAREERBEIA T HEEL RV EW,
I / We understand and commit to maintaining the confidentiality of all information
obtained during the course of our engagement as a supplier to Dajin Heavy Industry
and agree not to disclose or use such information for purposes unrelated to our

cooperation without proper authorization.

RN/ ARFINT, ReBEILEFRY WA T &3 X ARAT A ERBAT A
NTARAEETNEATLANTA, AeETANXREHEENRT MR EEX
FAE A B A L o

I/ We recognize that Dajin Heavy Industry cannot exhaustively list all behaviors that
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may violate this Code of Conduct. For any behavior deemed inappropriate by Dajin

Heavy Industry, it reserves the right to take appropriate measures, including but not
limited to termination of the cooperation.

WA EARINE, KA/ RREAXFHABEETALE LT ERNT AT
A, FRAREKT 2SRRI, AQH ko @k i FEFEEZFmE,
By signing this acknowledgment letter, I / we support and commit to abide by the
professional standards required by Dajin Heavy Industry and will ensure that all our

employees, contractors, and subcontractors similarly comply with these standards.
AN/ RRNETFBRBHEE, FHALMBILRFTORE XS, FREARLT

HENHERALETFE RN, X, FEHNKE.

I / We also understand and agree that should other situations arise or new disclosure

obligations occur, I / we will provide timely, truthful, and written disclosure to Dajin

Heavy Industry in accordance with the requirements of this Code of Conduct.

x F B
Signature Section
AN/ Apna N EFEEAEME L RFH, HEFREET, FIEFH, KA
A& RENE]ZZERBNBN— TS ERA
I / We have read and understood the above terms and hereby agree to comply. I

declare that I have all necessary authority to sign this acknowledgment letter on

behalf of the company.

CIvE-E S - NER
Supplier Name: Date: Company Seal:
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