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Policy Statement of Anti Corruption
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Dajin Heavy Industry Co., Ltd. (hereinafter referred to as "the Company") is committed to
eradicating corruption in all aspects of its value chain, requiring every employee and
supplier of the Company to abide by and uphold the anti-corruption policy of the Company,
ensuring that the Company's business is built on a fair, just and transparent basis, fulfilling

duties with fairness and integrity, and fostering a clean and honest atmosphere.
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These standards apply to all employees of the Company, including full-time, part-time,
outsourced employees, as well as stakeholders who have business dealings with the

Company and all affiliated companies.
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BRIBERY, COMMUNICATION AND CONFLICT OF INTEREST OF
EMPLOYEES

NEREEEIEESAT N, ABRVHEM A TATIE. K. 80, SfEeErs . . S0k
AhE AT B A 55 28 F] L S5 AH DR AN R s R AR AT R s 878 58 =T o AR
R AL AR TR 28 e AR AT IR B2 LRV, F IR B2 AL 5
A, B33 S AT

Bribery is strictly prohibited by the Company, and no employee is allowed to offer, solicit
or accept bribes, including soliciting or providing any benefits from or to customers,
suppliers, legislative and law enforcement authorities or other personnel related to the
Company’s business; or act as a third-party intermediary to provide, solicit or accept any

benefits. Anyone who solicits or accepts benefits in any form by taking advantage of his



authority, regardless of getting permission from superior leaders, shall be deemed as

violation of the Code.
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Bribery
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Under no circumstances should employees offer bribes or illegitimate benefits to any

individual or institution to seek personal gains or Company benefits.

When dealing with suppliers, employees should always maintain impartiality and
should not attempt to exert influence to obtain "special treatment" for a particular
supplier. Employees are strictly prohibited from accepting any money, gifts, or other
forms of compensation from suppliers or potential suppliers, which could
compromise the fairness of evaluating supplier’s products and prices, thereby

undermining the integrity of the bidding and selection process.
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Employees are prohibited from directly or indirectly soliciting any benefits, in any

form, from any organization or individual related to the company's business.

Any discounts or gifts provided by the suppliers during procurement negotiations
should, in principle, be reflected in the procurement contract. In cases where there is
no contract or it is impossible to reflect the gifts in the contract, such gifts should be
regarded as assets of the company, rather than personal gifts for the employees

involved in the negotiations.
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Conflict of interest
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Employees are prohibited from accepting any direct or indirect benefits related to the
company's business, avoiding hindering objective and fair judgments and handling of
related matters while performing their duties, which may result in violations of laws,
regulations and company rules, and trigger complaints relevant to favoritism or
misconduct. If an employee realizes the existence or potential existence of conflict of
interest with the company, they must immediately report the matter timely by honest
in writing to their department head. Failure to comply with the above requirements
will result in disciplinary actions, including demotion, dismissal, and other

consequences.

For detailed guidance on employees' integrity in their work, please refer to the "Dajin
Heavy Industry Regulations on Integrity in Employment for Managers and
Economically Sensitive Positions" and the "Dajin Heavy Industry Employee

Discipline Assessment and Management Regulations."
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SUPPLIERS AND CUSTOMERS
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The Company promotes a “sunshine” procurement model focusing on “fair, open, and
just”, and continuously expands the scope of inquiries to enhance procurement
transparency. The Company ensures fair transactions with suppliers, fairly selecting
suppliers through a competitive evaluation process without discrimination or deception
for any reason. The Company select suppliers objectively, fairly, and impartially based on
the prices, services, quality, and reputation offered, while adhering to principles that are

conducive to the company's long-term business development.
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Requirement to suppliers
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All departments of the Company shall issue an integrity notification letter or sign an
integrity commitment and integrity contract with the relevant cooperation parties
when entering into contracts with suppliers, which should include, but are not limited
to, clauses related to prohibiting the cooperation parties from offering any kind of
benefits, conveniences, or other advantages to the staff members of our group, their

relatives, or any specific associates.
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Interactions with potential clients and existing clients.
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The Company is dedicated to fulfilling customer needs, enhancing customer
satisfaction, and maintaining long-term partnerships with clients. The Company
strictly prohibits employees from intentionally or unintentionally making false
statements to customers about the company's or competitors' products or services.
All comparisons with competitors must be truthful, accurate, lawful, and based on
publicly available information, devoid of any misleading elements. Employees are not
permitted to enter into side agreements or private arrangements with clients beyond
the written contract. Furthermore, to secure or retain clients, employees are strictly
forbidden from offering money or any other form of bribe, directly or indirectly, to

relevant personnel.
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Fair competition is an essential foundation for the efficient operation of market
mechanisms. In a free market system, competition drives efficiency and innovation.
Violations of laws that protect competition can lead to penalties that include large fines,
jail time, damaged reputation and exclusion from government contracts. We are
committed to complying with competition and antitrust laws wherever we operate, and

competing on a level playing field.
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Employees should:

3.1 refer to this policy when engaging in interactions with competitors.

3.2 seek guidance from the Legal Affairs Center whenever issues related to anti-unfair

competition or antitrust arise.

3.3 conduct competitive activities by fully involve public information and the competitive

environment.

3.4 keep in mind that illegal and unethical behaviors are never permitted under any

circumstances.

3.5 not discuss with competitors about any Company’s terms, jobs, customers, or prices

related to competition.

3.6 not discuss with competitors about plans to submit bids or quotes for any specific

projects or clients.

3.7 not discuss with anyone about matters related to boycotting or refusing to work with

certain suppliers or clients.

3.8 not take any action with the intention of harming or retaliating against competitors.
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ANTI-MONEY LAUNDERING
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Money laundering is using otherwise lawful business transactions as a way to hide the
source of money that has been obtained illegally. Money laundering typically involves
payments in the form of cash or money order. Suspicious activity includes: large cash
transactions as well as customers who are reluctant to provide verifiable information. The
Company is committed to complying with applicable anti-money laundering and counter
terrorist financing laws and regulations, and do not condone, facilitate, or support money

laundering or terrorist financing.
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Employees should:

4.1 Pay attention to the compliance of payment methods.

4.2 report to superior leader if have any concerns regarding to the payment

4.3 report to the Legal Affairs Center if a transaction is suspicious, even if it is not pursued
further.
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BOOKS AND RECORDS
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When selling services and goods, if discounts need to be given to partners, including but
not limited to commissions to intermediaries, gifts in kind, etc., the personnel who
involved in the case must be given to the counterparty in an explicit manner, and authentic,
complete, and accurate supporting documents should also be provided for verification

purposes. The financial department must be notified to record the transactions accurately.
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The company prohibits any form of donation that serves to conceal corrupt purposes. We
strictly require that all donations and sponsorships must undergo corresponding approval
procedures, with the rigor of the approval process increasing gradually as the value of the
donation increases. Particular attention is given to cases where the potential beneficiaries
of donations and sponsorships are public officials or are connected to the Company's
clients, governments, or political figures, ensuring the transparency and legality of our

activities.
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CONSULTING AND REPORTING
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If you have any questions about this policy, you can directly consult the Company's Audit
and Supervisory Center, or refer to the "Regulations on Complaints and Reports for

Supervisory Management of Dajin Heavy Industry".

If you discover any suspected or confirmed violations of this policy, please report them
through the following channel: djjc@dajin.cn.

The Company will conduct an investigation into all relevant reports and will maintain
strict confidentiality for the reporters. Absolutely no retaliation against reporters will be

tolerated.
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